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Federal  & State Mini-COBRA  Chart

Government Which Employers 
are Covered?

Who are the Qual i fy ing  
Beneficiar ies?

What are the Qual i fy ing  
Events?

How Long Can 
COBRA Coverage 

Last?

What i s the Maximum 
Chargeab le Premium 

Payment? 

AL See Federal See Federal See Federal See Federal See Federal

AK See Federal See Federal See Federal See Federal See Federal

AZ See Federal See Federal See Federal See Federal See Federal

AR Employers with  fewer 
than  20 employees

Employees and 
dependents who have  
been continuously insured  
for  at least  3 months  prior 
to a qualifying  event

�� Termination 
�� Change  in marital status
�� Termination of membership 

in a  class eligible for 
coverage

120 days Not  addressed by state  
statute 

CA Employers with  2 to 
19 employees (for 
employers with  20 or 
more employees, 
Cal-COBRA may  
extend continuation  
coverage for  up to 
36 months)  

Any individual  who is an  
enrollee in a group  health 
plan on the  day before a 
qualifying event

�� Termination (except  for  
gross misconduct)

�� Reduction in hours
�� Divorce  or legal separation 
�� Loss of  dependent status
�� Employee enrolls in 

Medicare
�� Employee dies

36 months.  This can 
be 36 months of  Cal-
COBRA alone or 18 
months of  federal 
COBRA followed by 
18 months  of  Cal-
COBRA.

Up to 110% of the 
applicable rate. In the  
case of  a  qualified 
beneficiary who is 
determined to be  
disabled, up  to 150% of  
the group  rate  after  the 
first 18 months of  
continuation coverage.

CO Any size employer 
group  policy where 
federal COBRA does 
not  apply

Employee and  
dependents when the  
employee has been  
continuously covered for  
at least  6 months

�� Termination 
�� Employee's  death
�� Change  in marital status (or 

civil  union status)  of  an  
eligible employee

�� Reduction in hours

18 months  Premium amount not  
specifically addressed 
under state statute

CT All employers �� Employee
�� Employee's  spouse
�� Unmarried children who 

are  under 26

�� Stepchildren (on the 
same basis as biological  
children) 

�� Layoff
�� Reduction in hours
�� Leave  of absence 
�� Termination  Tf 7.19999981 0 Td (Layoff)Tj /FAAADJ 9 Tf -7.19999981 -11.03500175 TD (��)Tj /FAAADG 9 Tf 7.1999990 TTf -7.ae9�� 39 0 Td (ssed)7.6500015D d (?00014 cl S0 l 719G.25 0w 500275 l 0.25 ff)Tj 00275 l 0.25D (a)Tj 5.8076S0 l 719G.25 0w  00275 l 0.25D252 
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Federal  & State Mini-COBRA  Chart

Government Which Employers 
are Covered?

Who are the 
Qual i fy ing  

Beneficiar ies?

What are the 
Qual i fy ing  Events?

How Long Can COBRA 
Coverage Last?

What i s the Maximum 
Chargeab le Premium 

Payment? 

GA Generally employers  
with fewer  than  20 
employees 
(extended 
continuation of 
coverage applies to 
employers with  20 or 
more employees)

An employee whose 
coverage has been 
terminated and who  
has been continuously 
covered under the 
plan for  at  least  6 
months, and his or her 
eligible dependents 

(Click here for 
information regarding  
extended continuation  
of coverage  [§ 33-24-
21.2], which generally 
applies to  employees 
age 60 or older.)

When coverage  would 
otherwise terminate for  
employees who have 
been continuously 
covered under the group 
plan for  at  least  6 months  
prior to termination 
(except if employment  
was  terminated for cause)

(Click here for information 
regarding extended 
continuation of coverage 
[§ 33-24-21.2], which 
generally applies to  
employees age  60 or 
older.)

Coverage must  continue for 
the fractional policy month 
remaining (if any) at  
termination, plus 3 additional  
policy  months

(For employers with  20+ 
employees, such employees  
and dependents may be 
entitled to  an  additional  
period of continuation  
coverage if the  employee  
was  60+ when the initial  
period of federal or state  
continuation coverage  
began)

In general, the same rate 
that applies  to active  
group  members. 
However,  if an eligible  
employee or the  
divorced or surviving  
spouse elects extended 
continuation coverage,  
the monthly  premium  
may not  exceed  120% of  
the group  rate.

HI All employers Any regular employee  
who has been  
employed for  4 
consecutive weeks

If an employee is 
hospitalized or otherwise 
prevented by sickness from  
working

3 months  following  the  
month the  employee  
became hospitalized or 
disabled  from working, or the 
period for  which  the 
employer has paid  the 
employee's regular wages,  
whichever is longer

Not  addressed by state  
statute

ID See Federal See Federal See Federal See Federal See Federal

http://www.lexisnexis.com/hottopics/gacode/layout.htm
http://www.lexisnexis.com/hottopics/gacode/layout.htm
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Federal  & State Mini-COBRA  Chart

Government Which 
Employers are 

Covered?

Who are the 
Qual i fy ing  

Beneficiar ies?

What are the Qual i fy ing  Events? How Long Can 
COBRA Coverage 

Last?

What i s the Maximum 
Chargeab le Premium 

Payment? 

KS All group  policies. 
Mini-COBRA applies  
to group  policies  
that are  also 
subject to COBRA, 
to the  extent  that  
the participant has 
not  received equal 
or better 
continuation rights 
under COBRA.

Employees or 
covered 
dependents who 
have been 
continuously insured 
under the group  
policy  for  at least 3 
months immediately  
prior to termination

Continuation must be  offered  to  
employees and  their  covered 
dependents whose insurance under 
the group  policy  is terminated for any 
reason, including discontinuance of  
the group  policy  in its entirety or with  
respect to an  insured class

18 months  Same premium as that 
applicable to employees 
remaining in the group

KY Employers with  
fewer than 20 
employees 

Employees and their 
covered 
dependents, if they 
have been covered  
by the group  policy 
for  at least  3 months

�� Termination of group  membership  
of the covered  employee

�� Death of  the covered  employee
�� Loss of  dependent 

http://legis.la.gov/Legis/Law.aspx?p=y&d=507885
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Federal  & State Mini-COBRA  Chart

Government Which 
Employers 

are Covered?

Who are the 
Qual i fy ing  

Beneficiar ies?

What are the 
Qual i fy ing  Events?

How Long Can COBRA 
Coverage Last?

What i s the Maximum 
Chargeab le Premium 

Payment? 

ME Fewer than  20 
employees

Individuals who  have 
been employed  for  at 
least 6 months and  
dependents covered  
under the group  policy  
for  at least  3 months  
(unless the  
dependents were  not 
eligible for  coverage  
until  after  the  
beginning of  the 3-
month period)

Continuation coverage  
must be provided for 
eligible employees  and 
dependents when group  
insurance coverage 
terminates because:

�� The employee is 
temporarily  laid off

�� The employee loses 
employment  because  
of an injury or disease 
that  would  be covered 
under workers'  
compensation

1 year  from  the last day of  work  102% of  the  groupfro. 2.4910   00002 Tm 0.07843138 0.07450981 0.07450981 rg (ME)Tj ED Q q 1 0 0 1 559.4000153 0 cm 0.25 0.5 m 80.75 0.5 l 80.75 190.02299943 -11.03 190.02299943 -11.03 1q 0.90AADD 10 T 1 0 0 -1 5.75 15.5530014 Tm 0.07843138 0.07450981 0.07450981 rg (102%)TAllr 
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http://insurance.maryland.gov/Insurer/Documents/bulletins/bulletinlh08-13continuationcoveragechart-attachment.pdf#page=2
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http://www.health.state.mn.us/hmo/cobra.htm
http://www.health.state.mn.us/hmo/cobra.htm
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Federal  & State Mini-COBRA  Chart

Government Which 
Employers 

are Covered?

Who are the 
Qual i fy ing  

Beneficiar ies?

What are the Qual i fy ing  
Events?

How Long Can COBRA 
Coverage Last?

What i s the Maximum 
Chargeab le Premium 

Payment? 

MO Generally 
employers not  
subject to 
federal COBRA 

Eligible employees,  

https://www.nh.gov/insurance/consumers/documents/nh-state-cont.pdf#page=4


http://www.dfs.ny.gov/consumer/cobra_prem.htm
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Federal  & State Mini-COBRA  Chart

Government Which Employers 
are Covered?

Who are the 
Qual i fy ing  

Beneficiar ies?

What are the Qual i fy ing  
Events?

How Long Can COBRA 
Coverage Last?

What i s the Maximum 
Chargeab le Premium 

Payment? 

ND Fewer than  20 
employees 

Employees, spouses, 
and g  (W)T Td (a)Tj 5.insured0175 TD (and (W)T Td (a(g)Tj 8aT75  q 13 uring0175 TD (a30586.59 Tda)Tj 5.3-mont807613906 6.274.74300003 TD (B (W) 10.64j 20.29400366Tj 5.period0175 TD (a38 0G)Tj 1.74291 0 nding017530580572 6620)Tj ( )Tj -51.40841.7429990wit8076103 TD (B4.35 0.5 l (g)Tj 8aT222291 0termination16 0 cm 0.25 0.5 m 48.25 0.5 l 148.25 47.72900009 l 0.25 47.72900005 l h W n BT /FAAADG 9 Tf 1 0 0 -1 5.75 15.5530051200008 Tm 1 1 0.907450981 0.07450981 rg (Employees,)Tj ( )Tj 52.102005��16 0.5530014 Tm 07.1 0 Td (e)Tj 6.Termination16 0,)Tj ( )TW)Tj 14( )Tj 3 0f16 0,)Tj (g)T216.75 0 B4.20400083j 20.29400063 0 TDor3242281 0 011.74291 0   a



http://webserver.rilin.state.ri.us/Statutes/TITLE27/27-20.4/27-20.4-1.HTM
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Federal  & State Mini-COBRA  Chart

Government Which 
Employers 

are Covered?

Who are the 
Qual i fy ing  

Beneficiar ies?

What are the Qual i fy ing  
Events?

How Long Can COBRA 
Coverage Last?

What i s the Maximum 
Chargeab le Premium 

Payment? 

SD Employers with  
fewer than 20 
employees 

Employees and 
eligible dependents 

�� Termination (other than  for  
gross misconduct)  

�� Employer termination  of  
group  coverage 

�� Employee's  death
�� Loss of  eligibility  as qualified 

family  member
�� A qualified  beneficiary  is 

ineligible for  Medicare
�� Employee's  eligibility for 

Medicare

�� Divorce  or legal separation

�� 18 months  for termination of 
employment  or group  
coverage

�� 29 months  if the  individual  is 
determined to be disabled 
during the first 60 days  of  
continuation coverage  

�� 36 months  for certain  other 
qualifying events  

May not exceed 102% of 
the group  rate  (except 
for  any month after  the 
18th month,  during  
which the  premium  may  
not  exceed  150% of the 
applicable premium) 

TN All employers Employees, spouses, 
and dependents 
that were 
continuously insured 
for  at least  3 months  
immediately prior to  
coverage 
termination 

Termination of  employee 
coverage for  any reason, 
except for:

�� Discontinuance of  the policy
�� The employee's  failure  to  pay 

any required  contribution
�� The employee's  eligibility for  

Medicare

�� In the event of termination, 
the fractional policy  month 
remaining at  termination,  plus 
up  to 3 additional  months 

�� In the event of divorce or 
death of an insured  spouse, 
the fractional policy  month 
remaining at  termination,  plus 
up  to 15 additional  months 

�� For individuals whose  
coverage  is terminated  during 
pregnancy, the fractional  
month remaining  at  
termination, plus at  least  6 
months  after  the pregnancy 

The 

http://sdlegislature.gov/Statutes/Codified_Laws/DisplayStatute.aspx?Type=Statute&Statute=58-18-7.12
http://sdlegislature.gov/Statutes/Codified_Laws/DisplayStatute.aspx?Type=Statute&Statute=58-18-7.12


15

Federal  & State Mini-COBRA  Chart

Government Which 
Employers 

are Covered?

Who are the 
Qual i fy ing  

Beneficiar ies?

What are the Qual i fy ing  
Events?

How Long Can 
COBRA Coverage 

Last?

What i s the Maximum 
Chargeab le Premium 

Payment? 

http://www.tdi.texas.gov/pubs/consumer/cb005.html#losing
http://www.tdi.texas.gov/pubs/consumer/cb005.html#losing
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Federal  & State Mini-COBRA  Chart

Government Which 
Employers 

are Covered?

Who are the 
Qual i fy ing  

Beneficiar ies?

What are the Qual i fy ing  
Events?

How Long Can 
COBRA Coverage 

Last?

What i s the Maximum 
Chargeab le Premium 

Payment? 

VA Employers with  
fewer than 20 
employees

Employees or family 
members  who have been  
continuously insured 
during the entire 3-month 
period immediately 
before termination of  
coverage eligibility

�� Termination of the  person's 
eligibility for coverage  prior to  
that  person becoming  eligible 
for Medicare  or Medicaid 
benefits

12 months  

4500275 l h W n BT  

Medicare 3-mo0019305299683 0 Td (h09.5721.352812 0 Td ( )Tj 2.reral)Tj3242188 0 Td (t)Tj 3.5137.4e? 




